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	Uchida-Kraepelin performance test


	
		The "Uchida-Kraepelin performance test " is an aptitude test/ personality inventory that is optimal for measuring the Capability, Behavioral and personality traits of examinees with objective indicators.
 " Uchida-Kraepelin performance test" is a psychological test of a performance test that does not use words. Therefore, the "Uchida-Kraepelin performance test" is not affected by your mother tongue or culture, and can be used overseas or when hiring foreigners in exactly the same way as in Japan.








What is the Uchida-Kraepelin performance test?


The "Uchida-Kraepelin performance test" is a psychological test in which the examinee performs a simple single-digit addition, and based on the result, measures the examinee's Capability and Behavioral and personality traits.
 The "Uchida-Kraepelin performance test" is used in various situations in Japan, such as recruitment selection and proper placement of government offices and companies, educational guidance at schools, and diagnostic materials in the medical field.








Japan's leading psychological test, which is taken by 700,000 people a year in Japan and 10,000 people a year worldwide


The "Uchida-Kraepelin performance test" is one of the longest-used psychological tests developed in Japan, and has been used in industry, education, and medical practice for nearly 100 years .
 The fact that it has been used in a wide range of fields for such a long time means that the "Uchida-Kraepelin performance test" can be said to be a test that can determine the universal part of human psychology.
 Even now, 700,000 people in Japan take the "Uchida-Kraepelin performance test" annually, and its utility value is still highly evaluated.


In recent years, the "Uchida-Kraepelin performance test " has gone beyond being positioned as a representative test in Japan and is spreading around the world, especially in Asia. In an era where diversity is respected, the strength of the "Uchida-Kraepelin performance test" , which is not easily affected by language and cultural backgrounds and can be used for hiring foreigners overseas, is drawing attention again.


Available countries / regions are currently Japan +14 countries / regions








There are some aspects that cannot be understood by interviews and question tests.


The biggest feature of "Uchida-Kraepelin performance test" is that it measures the examinees using only "work". Respondents' intentions (subjectivity and self-awareness) are inevitably included in interviews and questionnaire method(tests using questions), but in the "Uchida-Kraepelin performance test" , the examinee is also aware of the work. Features that do not appear.


Candidates can be of any age, gender or language


"Uchida-Kraepelin performance test" is a genre of psychological tests called "performance test".
 Candidates perform a simple single-digit addition, changing lines every minute, for a total of 30 minutes, 15 minutes each in the first half and the second half (break for 5 minutes in the middle). Based on the total amount of calculation (work amount), the transition of changes in the amount of calculation per minute (working curve), and incorrect answers, the "Uchida-Kraepelin performance test " comprehensively describes the characteristics of the examinee's Capability, Behavioral and personality traits. To measure.





The "Uchida-Kraepelin performance test" can be performed in any language as long as it can add one digit of Arabic and Indian numerals, so it is possible to carry out exactly the same test for both national and foreign employees . ..


		Native employee

		Foreign employees

		Overseas local employees

		Overseas dispatch personnel for technical intern training, specific skills, advanced human resources, etc.




In addition to Japanese, English, Chinese (simplified and traditional), and Korean can be selected as the Results language.
 In addition, Japanese, English, Chinese (simplified and traditional), Korean, Thai, and Vietnamese are available for "How to read the Results".


You can see " characteristics of Capability traits" and "Behavioral and personality traits"


In order to measure "intelligence" or "personality", it is usually necessary to carry out two or more tests.
 However, the "Uchida-Kraepelin performance test" can measure both "Capability when a person works (behavior)" and "characteristics when demonstrating that Capability".
 "Capability traits" have a high correlation with intelligence, and show how quickly the examinee can process the given work and how efficiently the work can be done.
 On the other hand, the "characteristics of demonstrating Capability" often overlap with the characteristics we call "personality".









workload

working curve

Wrong answer


Total complexity





Change in computational complexity every minute





Addition mistake




Capability traits

Behavioral and personality traits


Work efficiency and tempo when working





Characteristic and habit that is exhibited when working or working




Working style



As an index of the "The right person in the right place" in the right place


Please understand the potential required for work and the Behavioral and personality traits, and use it for recruitment, proper placement, Group analysis and development, etc.


		Let's avoid wasting the trial period for proper recruitment.

		Let's visualize the Capability and Behavioral and personality traits suitable for proper placement work.

		Promotion Let's measure whether there is a necessary potential for promotion.

		Group diagnosis Let's know the current situation and aim to create an optimal Group.

		Eliminate the risk of safety care personnel.

		Mental Health Perform regular mental health checks.




Usage record


A total of more than 50 million people have taken the test, and even now, it is used by government offices, companies, schools, etc., with 700,000 people a year in Japan and 10,000 people a year overseas.


		Government office		Central ministries (Ministry of Defense, Land / Sea / Air Self-Defense Force, Ministry of Land, Infrastructure, Transport and Tourism)
 Personnel Committee (conducted in 37 of 47 prefectures)
 Board of Education, Board of Education (implemented in 26 of 47 prefectures)
 Police Headquarters, Fire and Disaster Management Agency, Transportation Bureau (implemented in 31 of 47 prefectures)

		Enterprise		Alef Co., Ltd., Mochida Pharmaceutical Co., Ltd., Honda Giken Kogyo Co., Ltd., Yamato Transport Co., Ltd., Dai Nippon Printing Co., Ltd., Isetan Co., Ltd., ULVAC Co., Ltd., JR and other railway companies, Daido Special Steel Co., Ltd., Mitsubishi UFJ Trust and Banking Corporation, Nitori Co., Ltd., Hasegawa Co., Ltd., West Japan Steel Co., Ltd., JEF Steel Co., Ltd., Sogo Security Co., Ltd., Nichinoken Co., Ltd., Nippon Express Co., Ltd., Mitsubishi Heavy Industries, Ltd., Seiko Epson Co., Ltd., Combi Co., Ltd., Agrex Co., Ltd., Fuji Pharmaceutical Co., Ltd. Hitachi, Ltd., Francoa Co., Ltd., Sukairaku Co., Ltd., Kao Logistics Co., Ltd.
 Many others

		Other		Various cooperatives such as medical corporations, medical bureaus, social welfare corporations, special nursing homes for the elderly (accepting foreign trainees, etc.)

		Asia		About 10,000 people a year, including BTS and other Thai urban railway companies, Japanese factories in various parts of Asia, Philippine railway schools and sailor schools, etc.










BTS, an elevated railway that runs in Bangkok, Thailand, was introduced to hire drivers in 2006, and has been used not only by drivers but also by the entire company since 2013. In 2019, it was widely used in MRT and ARL, and was introduced in all urban railways in Thailand.


Examination fee and Results


		Examination fee		24US $ per judgment
 If you are on a business trip, you may be charged a separate transportation fee.
 In addition, each Distributor can also use services such as recruitment, personnel consulting, and Group development.
 Please contact your nearest Distributor for details.

		Results		We will send you the test result of the PDF file by e-mail within 1 to 3 business days after the inspection.
 The Results can be selected from one language from Japanese, English, Korean, and Chinese (traditional / simplified).




		[Individual Results]






		[ Results of the entire Group ]






		[Map of how to Working style quickly]









Judgment model


Judgment criteria can be selected according to the purpose of use.
 The Results of " Uchida-Kraepelin performance test " shows the amount of work per hour and the Behavioral and personality traits, but the average value of these varies depending on the country or region.
 In particular, the amount of work differs greatly between developed and developing countries, so you can choose from four models to perform analysis that matches the comparison target.


		Japanese model Since it is based on the average of Japanese examinees, it matches expatriates and foreigners who are planning to work in Japan.

		Chinese model Mainly based on the average of Chinese examinees in the coastal areas.

		Korean model Based on the average of Korean examinees.

		ASEAN model Mainly based on the average of examinees in Thailand, Vietnam, Indonesia and Myanmar.




Uchida Please contact your nearest Distributor to request a Uchida-Kraepelin performance test .
 Please feel free to contact us using the form if you cannot find the nearest Distributor or if you would like to implement it in multiple regions.


	



		

	

	
	What is the Uchida-Kraepelin performance test?


please note

Similar products other than "Uchida- Uchida-Kraepelin performance test Test®" or "内田クレペリン精神検査" are not Uchida-Kraepelin performance test. In addition, the test forms for the Uchida-Kraepelin performance test are protected by copyright law, and duplication is prohibited.


Uchida-Kraepelin performance test Topics (41 articles)

		


Uchida-Kraepelin performance test implementation example 3 - Yoshitaka Tone, Tone Electric Industry Co., Ltd.

		


An interview article about the Uchida-Kraepelin performance test was published in @Human Resources.

		


The overseas expansion of the Uchida-Kraepelin performance test was introduced in ASEAN economic communication.

		


[aptitude test: Uchida-Kraepelin performance test] Led by the Philippine Department of Transportation. This spring, Philippine Railways will finally start using inspections.

		


The Philippine Department of Transportation (DOTr) has ordered the Uchida-Kraepelin performance test from an authorized Philippine Distributor.

		


[Uchida-Kraepelin performance test] online judgment service has been significantly renewed.

		


YouTube <Thai Front> "Psychological test representing Japan, which 700,000 people take annually. Uchida-Kraepelin performance test [Part 2]" has been released on a business channel in Bangkok that you can know and connect with.

		


YouTube <Thai Front> "Psychological test representing Japan, which 700,000 people take annually. Uchida-Kraepelin performance test [Part 1]" has been released on a business channel in Bangkok that you can know and connect with.

		


《Bengbu Daily Newspaper》 Shanghai Human Resources Jingang Group Human Resources Evaluation Center publishes “White Paper on Employment Quality of University Students 2020”

		


Shanghai Oracle Bay Enterprise Group, Co., Ltd. held an empowerment workshop for Shanghai metro drivers.

		


The Uchida-Kraepelin performance test was introduced in the Nikkan Kogyo Shimbun.

		


Uchida-Kraepelin performance test has been registered in the official corporate service platform "Shanghai Corporate Service Cloud" operated by the Shanghai Municipal Government.

		The Asian expansion of the Uchida-Kraepelin performance test was introduced in the book "Connecting the World with Railroads-Current Situation and Prospects of Overseas Projects" published by JICA.

		


About the start of test marketing for the provision of Uchida-Kraepelin performance test service in Nepal

		


Uchida-Kraepelin performance test The activities of One World Human Resources Development, a Philippine Distributor, were introduced in the newsletter of Prodental Employment Agency.

		


Nisseiken, Inc. has joined the "Responsible Foreign Worker Acceptance Platform".

		


[Human Resources Kinko] Ningbo Kinko 丨 Held self-understanding and intellectual property seminars through Uchida- Kraepelin Uchida-Kraepelin performance test for young founders

		


《Bengbu Newspaper》 《Huaihe Akira》 Shanghai Human Resources Kinko Group Human Resources Evaluation Center publishes “White Paper on Employment Quality of University Students 2019”

		


<< Human Ziyuanbao >> Chinese university student employment service has entered the era of big data

		


In the November 2020 issue of "Personnel News" VOL. 066, an article was published for the effective recruitment and placement of Thai human resources based on objective data based on the Uchida-Kraepelin performance test.



Read all articles

Uchida-Kraepelin performance test Tips (19 articles)

		


Uchida-Kraepelin performance test and "concentration"

		


Uchida-Kraepelin performance test and DX (Digital Transformation)

		


What is an aptitude test? (Classification and test contents of major test methods)

		


Uchida-Kraepelin performance test usage example by scene --As an aptitude test for hiring foreigners-

		


Uchida-Kraepelin performance test usage example by scene --Technical intern trainee-- (for supervising organizations)

		


Uchida-Kraepelin performance test and "wrong answer"

		


Uchida-Kraepelin performance test and "passing line"

		


Uchida-Kraepelin performance test and "personality"

		


Uchida-Kraepelin performance test in each language

		


Uchida-Kraepelin performance test and "work volume"

		


Uchida-Kraepelin performance test and "time"

		


"How to do" Uchida-Kraepelin performance test

		


"Strategy" of Uchida-Kraepelin performance test

		


"Countermeasures" for the Uchida-Kraepelin performance test

		


"Practice" of Uchida-Kraepelin performance test

		


To search for academic articles on the Uchida-Kraepelin performance test

		


Uchida-Kraepelin performance test usage example by scene --Use at school -

		


Uchida-Kraepelin performance test usage example by scene --Safety management -

		


Uchida-Kraepelin performance test usage example by scene --Human resources recruitment and placement -



Read all articles

Uchida-Kraepelin performance test Clinical brief story (21 articles)

		


Uchida-Kraepelin performance test - Clinical brief story (21) A Thai woman who did not sprout in the office work and blossomed in the sales position

		


Uchida-Kraepelin performance test - Clinical brief story (20) Thai woman in charge of debt collection at a financial company

		


Uchida-Kraepelin performance test - Clinical brief story (19) Vietnamese woman working in delicatessen

		


Uchida-Kraepelin performance test - Clinical brief story (18) Vietnamese man in charge of product display and inventory management at supermarkets

		


Uchida-Kraepelin performance test - Clinical brief story (17) Delicate and Sensitive Artist

		


Uchida-Kraepelin performance test - Clinical brief story (16) Employees with a lovable personality who are active at parties

		


Uchida-Kraepelin performance test -Clinical Clinical brief story Story- (15_1, 15_2) Maker's Product Development Team Formation

		


Uchida-Kraepelin performance test - Clinical brief story (14) Food Factory Line Workers

		


Uchida-Kraepelin performance test - Clinical brief story (13) Accounting staff who caused an embezzlement case

		


Uchida-Kraepelin performance test - Clinical brief story (12) Case Study of Engineer Employment at a Major Car Manufacturer

		


Uchida-Kraepelin performance test - Clinical brief story (11) A system engineer with a quiet personality of an IT company

		


Uchida-Kraepelin performance test - Clinical brief story (10) Excellent bank clerk evaluated as a model employee

		


Uchida-Kraepelin performance test - Clinical brief story (9) Nurse with 5 years of work experience in the ward

		


Uchida-Kraepelin performance test - Clinical brief story (8) Mid-career recruitment of a medium-sized industrial equipment company

		


Uchida-Kraepelin performance test - Clinical brief story (7) Office staff with low self-evaluation (small-scale service industry)

		


Uchida-Kraepelin performance test Clinical brief story (6) An employee who has been transferred from the administrative department to the customer support department at a medium-sized communication IT company.

		


Uchida-Kraepelin performance test - Clinical brief story (5) An example of a taxi driver who caused a traffic accident

		


Uchida-Kraepelin performance test - Clinical brief story (4) typical curve of the person who caused the traffic accident

		


Uchida-Kraepelin performance test - Clinical brief story (3) working curve of a person who had an accident in public transportation

		


Uchida-Kraepelin performance test - Clinical brief story (2) working curve of a person who had an accident in public transportation

		


Uchida-Kraepelin performance test - Clinical brief story (1) working curve of a person who had an accident in public transportation



Read all articles

Uchida-Kraepelin performance test Seminar / Training (26 articles)

		


July 12, 2021 Announcement of Shanghai Oracle Bay Enterprise Group, Co., Ltd. Seminar (Chinese)

		


2019.12.14 Hanoi held [Special plan] Personnel measures and tax measures that can be taken before Tet

		


e-Job Agency Limited Special Seminar Optimal recruitment and staffing-How to see from "Uchida-Kraepelin performance test"-

		


[9/10] Must-see for recruiters! That Uchida-Kraepelin performance test seminar will be held! -The Philippines seminar will be held on the same day in 45 minutes! At: BGC fabbit

		


■ First held in Kuala Lumpur ■ Information on Uchida-Kraepelin performance test/ seminar / Schedule: November 21st (Wednesday), 22nd (Thursday), 23rd (Friday), 2018

		


■ First held in Shanghai ■ Uchida-Kraepelin performance test Seminar * With free examination set How can this employee be more active? -How Asians work from the viewpoint of " Uchida-Kraepelin performance test"-

		


18.09.15 Hanoi held! Four professionals for Group improvement give advice with actual examples [Special plan] Extraordinary seminar for strengthening overseas corporation Group

		


[Taipei City Japan Industry and Commerce Members Only] Seminar Information

		


Looking for companies to participate in the Yangon University of Foreign Language Employment Fair sponsored by J-SAT

		


Thai Recruitment Development Support Seminar Held on April 28 (Friday)



Read all articles







		DX (Digital Transformation) by Uchida-Kraepelin performance test


	
	
		
		Book introduction



















Related Links


			Bài kiểm tra tâm lý Uchida-Kraepelin (Bản dịch tự động)

		Tes Uchida-Kraepelin (terjemahan otomatis)

		Uchida-Kraepelin performance test (automatic translation)

		UK 인성ᆞ능력 검사 (자동 번역)

		แบบทดสอบอุจิดะแกรเปลิน (แปลอัตโน มัติ)

		แบบทดสอบอุจิดะแกรเปลิน facebook page

		內田克雷佩林心理測驗(Automatic Translation)

		Katsura Uchida, Psychological Measurement (Automatic Translation)

		Ministerial Ordinance on Motor Vehicle Driver's License Article aptitude test)
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